BEAUFORT WEST MUNICIPALITY

Performance Agreement

for the financial year 1 July 2025 - 30 June 2026

DIRECTOR: CORPORATE SERVICES

xR

QL&




Performance Agreement

Performance agreement made and entered into by and between

The Beaufort West Municipality and represented by the Executive Mayor (herein and after
referred as Employer)

and

Amos Colin Makendlana, the Director: Corporate Services (herein and dfter referred as
Employee) for the period 1 July 2025 to 30 June 2026

Where as

1.

1.1

The Employer has entered into a contract of employment with the Employee
in terms of section 57(1)(a) of the Local Government: Municipal Systems Act 32
of 2000 (“the Systems Act”). The Employer and the Employee are hereinafter
referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the Employee to a set of outcomes that will
promote local government goals; and

The Parties wish to ensure that there is compliance with Sections 57(4B) and
57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

114 “this Agreement” - means the performance agreement between the
Employer and the employee and the Annexures thereto;

112 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

113  “the Employee” means the Director appointed in terms of Section 56
of the Systems Act;

11.4  “the Employer” means the Municipality; and
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2.

1.1.5  “the Parties” means the Employer and Employee.

PURPOSE OF THIS AGREEMENT

2.

2.2

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the Systems
Act as well as the Contract of Employment entered into between the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer’s expectations of the Employee’s
performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer’s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

33

3.4

3.5

This Agreement will commence on 1July 2025 and will remain in force until 30
June 2026 where-after a new Performance Agreement shall be concluded
between the parties for the next financial year or any portion thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31* of July of the succeeding
financial year;

This Agreement will terminate on the termination of the Employee’s contract
of employment for any reason;

If at any time during the validity of the agreement the work environment alters
to the extent that the contents of the agreement are no longer appropriate,
the contents must by mutual agreement between the parties, immediately be
revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4. PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) sets out —

4.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation 21
of 17 January 2014) required to operate effectively as senior managers
in the local government environment.

4.2 The performance objectives and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan (SDBIP)
and the Budget of the Employer, and shall include:

4.2.1  Key objectives that describe the main tasks that need to be done;
4.2.2  Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been achieved

by the employese;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

4.3 The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets of
the Employer; and

4.4 The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer’s Integrated
Development Plan.

5. PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system
that the Employer adopted for the employees of the Employer;

5.2 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific performance
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53

5.4

5.5

5.6

5.7

standards to assist the employees and service providers to perform to the
standards required;

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special projects
relevant to the employee’s responsibilities) within the local government
framework;

The criteria upon which the performance of the Employee shall be assessed
shall consist of two components, Operational Performance and Competencies
both of which shall be contained in the Performance Agreement;

The Employee’s assessment will be based on his performance in terms of the
outputsfoutcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80% of the
overall assessment result as per the weightings agreed to between the
Employer and Employee;

The Competencies will make up the other 20% of the Employee’s assessment
score. The Competencies are spilt into two groups, leading competencies
(indicated in blue on the graph below) that drive strategic intent and direction
and core competencies (indicated in green on the graph below), which drive
the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in terms
of -

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and
6.1.2  During the intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan as well

as the actions agreed to and implementation must take place within set time
frames;

o
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6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of contributions
to the goals and strategies set out in the Employer’s Integrated Development
Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance plan:

6.6.1

6.6.2

6.6.3

6.6.4

6.6.5

Each KPI or group of KPIs shall be assessed according to the extent to
which the specified standards or performance targets have been met
(qualitative and quantitative) and with due regard to ad-hoc tasks that
had to be performed under the KPI;

Arating on the five-point scale described in 6.9 below shall be provided
for each KPI or group of KPIs which will then be multiplied by the
weighting to calculate the final score;

The Employee will submit his self-evaluation to the Employer prior to
the formal assessment;

In the instance where the employee could not perform due to reasons
outside the control of the employer and employee, the KPI will not be
considered during the evaluation. The employee should provide
sufficient evidence in such instances; and

An overal! score will be calculated based on the total of the individual
scores calculated above.

Assessment of the Competencies:

6.71

6.7.2

6.7.3

Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

An overall score will be calculated based on the total of the individual
scores calculated above.

Overall rating
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6.8.1  Anoverall rating is calculated by adding the overall scores as calculated
in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPlIs:

5
4
3
2
¥
a

Qutstanding  Performance  Fully efectwe Not fully Unacceatable

perlormance  signibcanty effective performance
abowe
expectatians
Terminology Description

Performance far exceeds the standard expected of an employee at
this level. The appraisal indicates that the Employee has achieved

::::;::::fe above fully effective results against all performance criteria and
indicators as specified in the PA and Performance plan and
maintained this in all areas of responsibility throughout the year.
Performance is significantly higher than the standard expected in
Performance the job. The appraisal indicates that the Employee has achieved
significantly above above fully effective results against more than half of the
expectations performance criteria and indicators and fully achieved all others
throughout the year.
Performance fully meets the standards expected in all areas of the
Fully effective job. The appraisal indicates that the Employee has fully achieved

effective results against all significant performance criteria and
indicators as specified in the PA and Performance Plan.
Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for the
job. The review/assessment indicates that the employee has
achieved below fully effective results against more than half the
key performance criteria and indicators as specified in the PA and
Performance Plan.

Performance does not meet the standard expected for the job. The
review/assessment indicates that they employee has achieved
below fully effective results against almost all of the performance
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6.10

6.1

Terminology Description

criteria and indicators as specified in the PA and Performance Plan.
The employee has failed to demonstrate the commitment or ability
to bring performance up to the level expected in the job despite
management efforts to encourage improvement.

The assessment of the competencies will be based on the following rating
scale:

5
4
2
1
Poor Basic Competent Advanced Superior
Achievement Level Description

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local

Basic government operations, but requires supervision and development
intervention.
Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and executes

progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and executes
in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established -

6.11.1  Municipal Manager;

6.11.2 Municipal Manager from another municipality;
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6.12

6.13

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

The Municipal Manager will evaluate the performance of the Employee as at
the end of the 1*t and 3 quarters and document a summary of the discussions;
and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

73

7.4

7-5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months Evaluation
2 October - December March 2026
4 April - June November 2027

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer’s assessment of the
Employee’s performance;

The Employer will be entitled to review and make reasonable changes to the
provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or amended

as the case may be. In that case, the Employee will be fully consulted before
any such change is made.
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8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan (PDP) for addressing developmental gaps is attached
as Annexure C. Such Plan may be implemented andfor amended as the case may be

after each assessment. In that case, the Employee will be fully consulted before any
such change or plan is made.

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall-

9.1.1  Create an enabling environment to facilitate effective performance by
the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9..3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9..4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee may
reasonably require from time to time assisting him to meet the

performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1  The Employer agrees to consult the Employee timeously where the exercising
of its powers will have amongst others-

10.1.1  Adirect effect on the performance of any of the Employee’s functions;

10.1.2  Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.
10.2  The Employer agrees to inform the Employee of the outcome of any decisions

taken pursuant to the exercise of powers contemplated in clause 12.1 as soon
as is practicable to enable the Employee to take any necessary action with

7
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1.

12.

REWARD

1.1

1.2

1.3

1.4

1.5

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

The payment of the performance bonus is determined by the performance
score obtained during the 4" quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation
0% - 64% Poor Performance 0% of total package
65%- 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75%- 79% Good Performance 11% of total package
80% -100% Excellent Performance 14% of total package

In the event of the Employee terminating his services during the validity period
of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated for
the period during which he/she was employed and he/she will be entitled to a
pro-rata performance bonus based on his/her evaluated performance for the
period of actual service; and

The Employer will submit the total score of the annual assessment and of the
Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the Employer
of the measures being taken to ensure that his performance becomes
satisfactory and any programme, including any dates, for implementing these
measures;

Where there is a dispute or difference as to the performance of the Employee
under this Agreement, the Parties will confer with a view to resolving the
dispute or difference; and

11
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13.

14.

12.4

In the case of unacceptable performance, the Employer shall -

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance andfor support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds of
unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August 2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the executive
mayor or mayor within thirty (30) days of receipt of a formal dispute from the
employee whose decision shall be final and binding on both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of receipt
of a formal dispute from the employee whose decision shall be final and
binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted in
terms of Annexure A may be made available to the public by the Employer; and

Nothing in this agreement diminishes the obligations, duties or accountabilities
of the Employee in terms of his contract of employment, or the effects of
existing or new regulations, circulars, policies, directives or other instruments.
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Thus done and signed at on the day of July of 2025.

AS WITNESSES:
r

- _ Exsaﬂljwt MAYOR
2. /\,-6/7(

el -
Thus done and signed at E}mr?cxt We e onthe 2 day of July of 2025.

AS WITNESSES:

: DIRECTOR




Qﬂ » D\ ‘W AAId
» 0" _

oM

SIIIAIBS e10di0) 11033.1g

ue|d 2dOUBLIOLID]

9z/5707 V 2.nXauuy



Y

‘INd A1d

‘fLoz Jo 1Ty

‘s1o8euews Jo1uas 0 Juswikojdwa Jo suopuod pue juswiuiodde ay) uo suoneNSay 2y} Ul pagqudsald saakojdwa wod) pasnbay sapusladwol ayl  (q

pue ‘awelawiy oypads e

UIYHM JBW 3q IsNW jey) s3asie) pue siojedipul ddueutopad A3y ‘saalda(qo adueuniopad ‘uo sndoj pinoys aakojdwa sy} 1eyl sealy adueuliopsd A9y (e

1IN0 SI3S UBJJ DIUBWLIOLID DY L

9Z/9z02 Vv 24nXauuy



Y

Y
‘Nd Ad1a
wodai pieoqyseq
aus] Lwn_vmm aM_M_ usa slidojaasg e
%06 %06 %06 %06 VN ’ 91 sy :eres0100up- Jeuonmiisul ydesn
2ABY 23810322.41p-gNs HIDIS :23240323.1p-GNS 343 40 5,1dM pue uonewLIosuel ] d1aas
NI B D06 3L} JO %06 aAspyde pue a8euew _m.a_u_c:_z
Hodau pieoqyseq
w ayug) tad se aw_u_ usd A3age5 pue yeaH jeuopednodg N oned
- %06 %06 %06 %06 VIN : 9 e - |BUORMASUY ydes
AR 2}R1030241p-gNS 23RJOPIIP-qNS 3L 10 SildM pue uopnewLIojsue ], d1gas
! S ¥
3L 40 514X U3 40206 U3 40 %06 aAane pue afeuep I
uodaJs pJeoqyse
j 206 06 06 6 auud| l_mn_nmm uMH_ :M_wn sauelqn wﬂm:_.w__nu_mhwmw_o d
% & o VN aABY 23B10}I3IP-qns *JRI0DINP-qNS 343 40 5,1d) n:m_ u. o~ B
1p- UOljBULIOJSURL | d1aas
ay jo
24140 5,143 B3 40206 U} JO %06 2a31Yyde pue 28euepy b
.._J uodaa pseoqyseq juawdojanaq
456 e %06 %06 - anus) 1ad se jaw uaaq 1D :2181032341p-qNs Y} JO 5,IdN |euonnyIsuy| ydesn
aAeY 2)R10}2341p-gns 3Ly JO %06 dA31Yde pue 3Feueyy pue UolRWLIOJSURI | d1gas
33 JO S,1d3l 9Y1 Jo %06 ledpiuniy
uodad pieoqyse
lT_ %06 %06 6 6 anud| ._wn__umm HM“_ cMwn_ Fainosey Emﬂr”_n_ _w __wmmo d
%0 %0 VIN aARY B1210IIBIP-GNS UBWNH :3}BI0)I34p-qns aY3 4O S,|dM o [euoRmAsu) udeld
ip- B UOReULIojSURL] d19as
E)
SiaNolshSNG}i06 U3 JO %06 aA3iyde pue aSeuepy i
Hodai pleoqyseq
lT a1uB) 1ad se umrr__._ usd UORERSIIWPY kit
w06 | 206 | %06 %06 VIN ! q . § [euonmsy| ydeun
JARY 2)B40ID34P-gns 91E40353.)p-qn5 311 40 5,1d) pue uopRULIOSUERL | d19as
! e |
U3 0 5,1d3 343 40 %06 U} 40 %06 2A31YdR pue 38eue e

aJe awenaw padJSe ayl UIYNM 1aW oq Isnw ey s3a8ley pue siojesipur 3duewuopad Ay ‘saandalqo adueuuopad ayy ‘sease ddueuuopad £33 ayL

*24075 JudLussasse aafojdws |2303 ay3 Jo Juadsad AySia 104 JUNOIIE [[IM SI03RIIPUL BdUBLIOUSd 3S3Y) JO JUSWISSISSE BY ] *MOJDq paquIIsSp

0 (4o}

sya8ie]

aullaseq

JUILIANSEIW JO J1Uf)

(1d) 103E21pU| DOUBLLIOLID A3Y

SHOLYIIANI IDNVIWHOLHAd AN

VYdii [guonieN

9z/Sz0t

V aJnxauuy




o

sy8ie)

auijaseg

JUDLIBANSEIA 4O UM

(1d)) 403e21pU] 2dURIIO}IR] Aoy

Vd [euolieN

‘WA Hdld
L oo | w0 | w0 | o | aem | e | Crmmssdemseiaome | uiong |
0€ Aqjuads ues8 jo g £q1uesB Aieiqy 51 10 %001 puads JlWwouoo3 |20
ueqd s|ipfs 9oejdyiom (2
1< St 1 (398pnq [suuosiad [eyoy/Suluies; swdojaaq
sy Supuswajduy
uo juads junowe [enydy)] 920z [euopnsy|
%05°0 %0 %0 %0 %050 uo juads 1L
aunf o€ Aq ued s|pys adejdsiom puUe UOnEeLLIO}SUR] ]
328pnq |suuosiad
s AUECIINL SUp JO X sy Buuaws|dwy uo Juads 198pnq ledpunpy
Hataria jpuuosaad s, Lyjedidunw ayy 4o %50
ueld Aynba yuawfojdwa
JuawSeuew pasoidde s,Ayjedpiunw juswdojanag
1O S[9A3] 3saYyBiy e ypim aoueljdwod ul juawaBeurw |euonMISY|
1 o 0 o L ozl
22443 243 uj pajulodde 40 S[2A3] 353YSjY 32443 Y3 U} pue uopewlosues|
ajdoad jo saquiny sdnos8 198.4e) Aunba juawiodwa ledpiunpyy
ay) wouy ajdoad juloddy
godapieaqyzed Sangsfeuny :anua) Buosnyy Juawdopasg
93uB) 4od se jpw udaq jeuonmsuy| ydean
%06 %06 %206 %06 v/N 19)210)9341p-qNS 3Y3 4O S,|dM
3ARY 31B.101D34Ip-gNs e e pUE UORBULIOJSURI] digaas
33 JO §,1dN Y3 40 %06 Rikd : ledpiunpy
Hodaa pieoqyseq ) Rwdoppasg
28] Jad se jaw uaq 159M Hogneag ;2133 Buosny) Jeuonmnsy| ydeun
%06 %206 %06 %06 VIN 12)e403034P-qNS U 4O S,1dM
dABY 33RJI0YD3IIP-qNS pue uopeWLIOISURL ] d19as
21 40 %06 2AdIde pue 3Feuepy
3Y3 JO 5,1d) Y3 JO %06 [edpunpy
ModaJ pieoqyseq o wsdojaaag
2)1uB) Jad se Jow usaq leuonmyiisu| ydesn
%06 %06 %06 %06 vIN [IPUNOD :21RJ01I3UIP-qNS Y3 JO S,IdM
aAeyY eI0IIUIP-gns 3 0 306 BASYE puE ABeUEly pue uoneuLIO)SUeL ] d1gaas
33 O S,idM @Y1 4O %06 Rk M jedpunpy

V 24nxauuy




/ r
‘NH \ HId

CH

221IWWO) |eICAR SY3 03

70) £0 0 10
aulaseq
syagiel

wodal y8isiano pue
Hodad [enuue [euy

JuaWwa.Inseapy Jo }un

Jenuue jeuly 3U3 Jwgns pue ajidwo)

(1d)) 103e21pU| d3UBULLIOLIS] Aoy

IIURLLIDAOD POOD

YdX [euonenN

uonedidijed
. ] ) ) b panwgns nodai ssasBoud e jwuqns pue siseq Siamlpue €€q
( syodai jo Jsquinn Aa3senb e uo sBupeay Aeuydsip it
3IURUIDAON POOD
|eauswiedap uo dn mojjo4
SR oM skep Supjiom £ ulyum Upne [eussiu; uonedpiued
£ Ulyum 03 papuanie
N , %206 %06 %206 %06 %06 WO} PAAISIAJ 35Upu0dsaliod 211qnd pue (444
Luspuods3ue) e 03 uejd uonoe Yyum puodsay 33UBUIDAOD POOD
UPNY [RUIU] JO % | 1d uondE YUM p p
[oo1 x (19339] JuawaBeuew Dy 3y
£q payuUaIP! SB SAINSEIW BAIIDIL0D
10 12qUINN/13133] Juad Seuew
s93ep anp OV 243 Aq PALUIPI SB S33ep NP GoREd e
06 %06 - %0 %06 ulym pajuswaiduy AU} UIyHm paruswia|di saanseaw aNqNd pue €q
m - salnseaw 2AD31400 Jo Jaquin)] (ueid :
3IUBUIDAOD POOD
dA[DINO0I JO % UOHDY UPNY YN BUj] U1) 19113]
uswaSeuepy (Dy) [eloudD-10pNnYy
33 Ul PAYIIUDPI SE SDIBP NP UIYHIM
SNSRI SDAIDILI0D JudWR|du)
[oo1 x (suonnjosad
m pawauserduy 12UNo?) 4O J3QUINN/SBWRLDWIN SRS ey
paJinbay ayy upyym pajuswajduw
%06 %06 %06 %06 %06 suOIN|osal d)|qngd pue [11%4]
SUOI3INJOS3J [IPUNO) 4O Jaquinn)]
|PUNOD JO % 3IUBUISAOD POOD
SaweyswWwy padinbal ayy uiyum
SUOINjOS3. |PUNO Juawajdw]
IT 920Z e 1€ 4q 9T0T YaJe 1€ g [pUnod uonedpiied
[12Uno) 03 paRIWIgNS
0 4 0 0 1) M3N 0} podad 3yBisaaao pue podau Jl1qnd pue €TIL

97/5707 v 2JnXauuy




‘WH dIa
9
siseq AlJayenb e uo
STmars (VLSHDOD) s4ileyy [euonipesL pue uonedidi.ed
d 1 1 ! I 4! PaRiLq SIUBLUR[IIDS UBWINYH ‘DOUBUIDAOD Jqnd pue ot@
sylodau Jo Jaquinn
aApelsadoo) ade) utarsap SOUBLLIDAOD POOD
03 HodaJ sdiseg 03 Xdeg ay) Hwqns
ny
paniwqgns wswageuew [epueuld jedpiunpy eneae)
\Nuv . . ) ] b pue pasedasd 33 yum anueydwod [e8s) aunsua 03 Nt 6a
suodaa (YWAW 3o 2§ {1PUNOD pue SA3IHWIWOD oljojod 19nd p
SDUBUISAOD POOD
uoias) 4184s 40 ON ‘WW 3y £q sasodind uonenjeas
1o} 03 spodau adueuntopad asedsid
128pnq ulew
3y} Jo jeaoidde ayy Joye sfep gz uoneddiyse
W 03 payugns yijo| Y3 Jay P8 edpied
1 0 0 0 L uiyum jeaordde Joy wWiN 2y3 03 Indul olqnd pue g¢a
m 419as (euswpedag
Se Juqgns pue 41gqas [eauswedaq 3IUBUISA0D POOD
ayy jo Sunyeap ays d1eY|dey
YW1IW a3
m PRGNS 1O 911 UOIID3S 3 uone|sIBd] JUeAI]DL uonedpiued
€ € £ € 41 Yum auyj ut s1apiaoad adinues 21qnd pue L£Q
s)lodou Jo Jaquunn
yum (s,v15) suswaaudy [aaa7] 3JUBLIBAOD POOD
?IAUBS U0 WS 03 A|4drienb woday
s 19 Beuew Bul| YA (Asenuer pue uopedpijyed
m L 1 ! L oL Jaqwianaq 1dadxa) s1adeuew aul 1|gqngd pue 9¢@
sSupeaw Jo JaquinN
yum s3unsaw Appapenb aeyoe4 3IUBUIIAOD POOD)
skep Supjiom skep Supjiom S uyum uojedpiyed
N ” %06 %06 %06 %06 %06 S uiyum 03 papuodsal 2)J0)3341Q Y3 UIYHM PaAIadal Jgnd pue S€q
2oudpuodsaliod Jo ¥ 92uapuodsaulod ||e 03 puodsay SJUBUIDAOD POOD
uonedpiiied
m . ] . ] / papudne suiaaw wnuue e veq

€0 0
wSem
syoduel

aujjaseg

AjunLuLLo? Jo Jaquiny

JUDUIBINSEDW $O JIUn)

13d sBunasw LHunwwod § pusily

(1) 103ed1pu| a2uewIOLIBg oY

3OUBLLIDAOD POOD

9/5201 V 24nxauuy




oY

HAId

yjuow yoea Jo y3si ay:

Aq siseq Ajyiuow e uo juswiniedaq uojzedpiyied
pawgns
\q ! L 1 i 1d> MoN 3Y3 O SYSIY dy4 pue sysu dojg 31gnd pue 1374]
syodail Jo Jaquiny
40 uonesiw ay3 Jo ssas8oud oy 22UBLIDAON POOD
uo JpNY [euidlU| 03 Jodad e Jwgns
mm% wManme“Mwmtm pRacadss uonedpiied
..\Q L 0 0 0 L shep #1 uiyum s0hey UaasEeup Rt oA u_._n:n._ vcm (444
P1 uiyum Jokepy ays Aq [eaoudde
3y} 03 panjwugns e e e 3DUBLISAOD POOD
digas Jederdoy ’
(s1sod papuny pa3a8pnq o Jaquinu judwdoaaq
£q papinp 1uedea sysod papuny |euopmpIsy|
SL 0 o 0 IS il T
m % % % % ast B 0 JaquinN) sysod pa1a8png jo pue uonewLIosuRLL *q
%G1 03 Alsouenb a3ed Aouedea ywi fedpiunpy

£0

syagiel

aujjaseg

juaudINsea W 40 JuN

(1d)) 103e21pU| PdURIIOLID] A3Y

Vd) [euolieN

92/S207

V 2JnXauuy




‘WA A1d

uojienjeas pue Suuojuowl 339fo4d pue wedold e
juswafeuewws AIDARP 331435 o
3 juswaBeuew
L9l uopejuswaldw) pue Suuued 1dsfoud pue welBold e 1aloid pue swweiSoig
:SaPNJoUL }] "S3AI[GO 335 UO JAAJSp 03 JOPIO Ul SAIARDE
>ads a3enjeas pue soyuow ‘o8euew ‘ued ‘ASojopoyiaw JuawaBeuew aloid pue weioud pueisiapun 03 2|qy
juswaBeuew a3ndsip pue uonenoSaN e
yswafeusw suoneaa dkojdwy o
Lot juawaBeuew AYSIBAI] =AY
juawdojaaap pue Suiuue|d jeyded uewny e
:SBPNJAUIL 3] "S3ARID[CO |BUOIININISUI BASILDE 0} JaPJo ul
sdiysuoneaa ainnu pue png pue ju(e) asiwndo ‘Aysiaaip 3adsau ‘ajdoad afeinodus pue auidsu; ‘98eurw AARISYT
ssaualeme euonesiuelio e
juswaBeusw pue Sujuued Si8ajens .
0.
Lo juawafeuew adueuLopad [UORNIISU] diys1apea pue uop>ap ABHEDS
dusnpuIpue pedw] e
SapN|puy 3] "dlepuew
leuonnisul 2183143 Y3 UO I3AHSP 03 519430 Aojdap pue audsu) pue ‘UoiN3ISU} 343 404 UOISIA B 1D3.IP PUE 3PIACId

S3DNILIA0D DNIAYIT

42q

fHouayadwiod

"UR|d 3JUBWLIOLIDd 943 JO UOIIIDS SIY3 4O Med W0y 210401343 PINOYs pue ASU333dio) LDBD 104 S|PAD] JUDLUDASILDE JUDIDLIP U] SIGLIDSDP g a.nX3uuy

*24075 Jusussasse aafojdwa (2303 3y} 40 Juddsad Ajuam) Joj JUNOIIE ||IM SBDUSIRAWIOD 53] JO JURWISSISSE YL “PLoT

40 17y ‘s1o8euew 101us 4O Juawko|dws 40 suopuod pue Jusuwiuiodde ay3 uo suone|n8ay sy} Ul paqudsald saakojdws wody paunbay sapualadwod syl

S3IDN3LIdWOD

9z/Sz0T V 2Jnxauuy



<

o, o
N

‘INH A1d

*SaARda[qo paynuapt suielde Lyjenb

£9L PUR S)NS3J SINSEI PUR JONUOLL A[DARDE 03 “Iayung ‘spiepue)s A)jznb 123w 03 19130 38eunoduUd pue suofedradxs sn>0j Ayjenb pue synsay
Pa2dx2 0} SulALlS AOUDISISUOI BIYM SDAIFD3[QO pue s3nsas Suiaaiyde uo sndoy ‘spaepuels Ajijenb ySiy ulejuiew oy 3|qy
. "SWO031N0 PAJISIP Y} dA3IYDE 0) SI9PJoYaxeIS dU3Nnjul pue apensiad ‘Aaauod A[9A1309.9 03 J9plo
L9} UoEDIUNUILLOD
ul dudIpne 2y} 104 a3edosdde Jouuew BSPDUOD puUE PAsNIOL ‘43> B U} SEIP] pue 38pamou ‘UoIIeuLIo Ul SJeYS 03 3lqY
Lo JUALILIDA0S [BD0] JO 3SBQ 2FP3MOUY RAI}II[[0D 33 DUBYUS 0} J2PIO JuzwRBeusw
Ul ‘epaw pue sassa>0.1d snoliea YSnouy} uonewojul pue a8pajmouy jo Suieys pue uoiesauagd ay) ajowoud 03 3|qy uoReWIoE pue 38PaIMou
i {qo J1833e4s Ao
Lot saA1R3lqo J18aje.a)s £33 aAalyde 03 JapJo Ul Sass3ad0.d [ruonNIISUl dA01dwi 03 2ARBAOUU uoREAOUU] puE SiSAjeuy
ale JeY) SUORN|OS paseq-1oe) Juawadun pue ysi|qeisa 0} spuasy pue saguajieyd ‘uojewou askleue A|jednid 01 3|qy
¢ A U0 U3
P ysi aSeuew 03 sueyd A>uaBuiuod p. 13143 pling SleTeaneione otn, e B
pue AsAl[op 921A495 30 A3jjenb o) 24nsuD 03 A[9ANDYS S32IN0S3I pue Lonewou) asjuedio pue aspond ‘ueld o3 ajqy
93udladwod jeiow
{91 acuajadwod [eiow

S199}34 33 notaeyaq Aejdsip pue L3811 pue Lysauoy sarowo.d jeyy Sujuosead Ajdde ‘s.a8811 [esow Anuapt 01 3|qy

S3IDNILIdWOD JHOD

2oueUIAA0S sAneiadoo) e

juswaBeuew adueydwod puedsryy e

L9 uopenuuo lod e diysiapea| aduewsaA0n
:sapnput 3| ‘sdiysuonie|as 2dueuIA0S aiRIad00D AdUBYUD pue sapljod
JuRAS|R4 JO UONESIENIdaU0D 3Y} 1O3UIP 01 3lqe Jayund “suonesijqo pue saddesd 3dueussA0d Jo Suipurisiapun
yBnouoy; e Ajdde pue syuswaanbai 3dueydwod pue ysu SuiSeuews uy wsijeuoissajoud Ajdde pue aup ‘@30woad 03 3|qy
uofenjeaa pue Supoyuow pedwia8uey) e
uswaosduwy pue uBiSap sS04
L9 A821ens pue uoisia 8uRY) e diyssopeay a3uey)
:SaPNPUI 3| "AHUNWWOD Y3 03 sad1AIas 31jenb pue jeuoissagoad taalep
pUE S3AIIR[IUI M3U JuaWR|dWl puB SALP AJ[NJSSIIDNS 0) JAPLIO U] S[2A3] ||B UC UOHEULIOJSURI] 3}BIHUI PUB 3234 03 3|qY
fsan)ap pue Supdodad jepueu)y e
Kiaalsp pue £3a1e0S [BPDUBUL]
LoL uonndaxa pue Suuueid 398png JusweSeuew jepueU

1S2PNPPUL 3] “JBUURLL [edIY)S te U paSeuewl Jle suondesues
[eloueUl ||e JRL) BiNSUB 03 JAYHNS ‘sadne.d |euRUY pasuB0od3l Yim 35UBpPIodIE U S3ssad04d JusWaInd0Ld
J)sjuiuIpe pue JudLuaSeurud jSH [BIDUBUY DNISU] ‘MO}} USED |013103 ‘S398png 28euew pue ueid ‘oidwod 03 3|qy

fHuayedwo)

9z/5z0T V 2Inxauuy




%ﬁ s [\,

0

d1a

uonuyq

fHoudadword

9z/SzoT

Y o4nNXsuuy



3 @ M%\\\v\w .
7

yHomauweddq HHuajadwod)

92/S20T g 2Jnxauuy



@y & \3@\_\\&\

u123u0d snonBiquue pue x3[dwod
uSnoJy) uonmsy 3Ly ApING

3JOM UMO
03 3} 1.2 PUB UOINISUL 3} JO
S9AI1I3(QO pue wie 33 purlSIIPU()

3WOIIN0 UM/uim € 03
AJInysS979NS J9ANdURW 0) 515U
Bunadwoo jo Buipueisiapun sasn

suonenys xajdwod
UMM [EDP pUE uo1da4ip Ji3s1e01S
33} MO[|04 03 SJaL30 Jamodwg

2jepuEw J)Fa3e1)S 3} JO
JUSLUDARILDR DU} U] SIIPIOYYeIS
||B 03 >uepIng apIA0Ld

awdeurw

aoueuniopad [RUOINISUI
asiudo 03 AjOUM DAIII[0D

e 0Jul SWAISAS snoleA 21ea823u]

suonae o saduanbasuod
2y} pue ‘s103oey [eapijod pue
S$4NJONUIS [RUORNUISUI PURISISPUN

sap)ded JuBAS]RL 03 LORNDAXD 01
SJBLEQ DIRIIUNWIWIOD K|2A1D343

suode U AuSau pue suldpsip
-JJ3s jo |2A9] Jouadns e Aejdsiq
‘uoneaouuy pue £3jefof sajel|ey
JBY3 JUSLIUOIIAUD UB DIELD)

35UBAI24 24NSUD 03 sueld
J18a3e.435 28uBjjeYd AjpUISISUoD

sioyoey |eapijod
PUE $21n3DN.)S [BUORMIASUI
Jo ssauaieme ue skejdsiqg

sdiysuoneas 218a3eas
Sujurejuiew pue Suipjing ysnoayy
Jsuanjur pue yoedwi apiaold

UOIINIISUI BY3 JO SSDUIAIIDYD Pue
ssa130.1d 3y} Jojluow 03 saINseaw
2sueuniopad auyap A[pAdY

UO[IN}ISUS 3U3 JO SSTUIAIIDYD pUE
ssa4804d a3 JOHUOW 0} SIINSEIW
dduewopad Suuyap uy Isissy

sJayew uoispap £y 4o
Suipueisiapun Jiseq djessuowaq

S)NS3J PUB UONNDIXD
AS8a1e1)5 104 B|gRIUNOIDR-Y|3S P|OH

seale jeuonduny
lle ssosoe sjeod pue A8a1e0s US|V

£831e435 9pINg pue
21n23x%? 03 suejd uonde dojaasg

3|OYM A0
e 01U sWw)sAs 3jeidayu) 01

Ajiqe 9y syIe| Inq ‘JuswaSeueu
douewopad [eUORNIASUL

1o Suipueisiapun Jjseq e seH

J4OMBLEIY [BUOHINIISU]
aa1suayaadwod e juawasjdu

pue dofaasp 03 Suipueisiapun pue
a8pajmouy yadap-ul asn AjpARdY

Buuueld
31831e4s Jo Supue)siapun
pue a8pamouy| yidap-ul Aeidsig

sIaquidUs Wwea}
40 uonedpped pue juswaBedus
‘3leJ0W 3Y) UO 3dUIN|UI

pue yeduw aaiisod e sey

f3aens

e Suidaup ui SdUSNUI paHL|
sey Inq sa18a3e1)s jeuonnIsul

0 Yul] $yse3 Jiypads moy aqudsa(g

sapuoud
JUBWIUIFA0S [BD0] 03 UOIINISU}
ay1 uonisod pue aunPnais

Ho3IdNs

UL
>1833ens 03 JusWUBIe pue anjea
DUILLLISITP 0} SAHARDE || 3)eNn|eAT

AIDNVYAQY

S2A1322[q0 }3s pue
djepuew J83)11S S,U0nRNUISUL Y}
Buisijeal uj twea) e 03 UONDALP SAID

LN3LIdWOD

91BPUEBLL }IS DADJLDR 0 SIS0
axdsuy 03 Ayiqe au sype|ing
‘s2A19[qo M183e.ys [RUSWIRdIp
pue [eucinNYIsu| puelsisapun

ST13IA3T INIWIAIIHOV

I)EpUBW [euoiNIRSU] J1S3je.L3S Y3 UO JIAJDP 0} ssaYjo Aojdap pue aljdsuj pue ‘UoN3IsU} 3Y) 40} UOISIA B 3I3IP pUe 3pIAcid : NOILLINI43A ADNILIdWOD

diysiapea pue uopdaq diSarens YN ADNILIAWO0D

S3IDN3ILI4WOD ONIAVIT *d31snt

97/9207 g 24nxauuy



saouel|je pue suonsod ‘sa3a1e.)s
dojaAsp pue SUOIIRIUNWILWOD
awely 03 ssakeld A3y Suowe
SUOISUd) dIWweuAp pue sdiysuoleja.t
Jamod jo Suipueisiapun asn

H0I143dNns A3IDNYAQY IN3L13IdWOD

ST13ATT LINIWIAIIHOY

2)epuewl jeuonyisul 21833e14)S 243 U0 JAAJRP 0} s.1aYyo Kojdap pue asidsu; pue ‘uojInyjIsul Y3 104 UOISIA B 333.1)p PUE 3PJA0Id

diyssapea pue uopdaliq di81e0S

S3IDNILIdWOD DNIAVIT

* NOILLINIA3A ADNIFLIdWOD

$IWVYN ADNILIdWOD
R ENY P

92/9207 g 24nxauuy



$3ANI(QO [BUOCHNIISUL
3ASIYDE 0} SUOISIAIP SSOIDB
SWIEd} ISIDAIP dJUN pUE peT]

SIURUIUOIIAUD |BUBSISAPE UL
SNSUISUOD IO uC@Eww._MN IAIIYDY

juawWwaseuews
s>uewopad pue uopisuel) payiun
d)ey|oe} 03 suswnbaa ypedes
Pipaad pue spualy Apauapl A[RARDY

W2} 3Y} 0} YPeqPI} SARINASLOD
pue aausod SuimB £q adusjadxa
asuewiopad o a1nynd e audsuy

ajepuew
318930 Y3 |IIN4 03 sauRwWRAInbau
Ayoeded Lyuspr Ajpanday]

juswaBeuew pue Juswdoaasp
jeaided uewny 03 say>eosdde
pue sa1833es paresSaiul
aajsuayasdwod dojaasg

wes) ay3 uyum spasu
Bujuies| pue yuswdo|aasp Apyuap]

AjpuR3sisuod pue Apiey uonelsiga)
aafojdwa Jueaspal Aiddy

uolMIRsul Y3

u 391805 ANSI2AID € D1eI0dI0DU]
AjpAnoe pue nuewniopad u
Aysiaap o 1dedw ayy pueisiapun

SSDUDADAYD [RUOSIDd
3SEIOU} 03 JAPIO Uj SI3Y3O0 0
asueping pue SuloIUSW IPIAOL

Ajiewndo suonduny

93}ND3X3 puUe UOKNQLIUOD
Iseasdul 03 s19Y30 Jamodwa
pue syse) 23e3519p A|9Alda43

S2AIIERIUL JUBWAO}BAIP
SBupuaswsajdwy u uoddns

saJnbaui 1ng Quawdojaasp
oakojdwa 104 saujjapIng J0 atemy

Aypqejunodde pue Ajiqisuodsal
‘auildpsIp Jo 3an3jnd e 433504

JI0IARY3q PaJISap pue
2AIAYD plemad pue asiuSoday

yoeoidde 2sI9AIp e JO SHJ2UIQ Y3
JO 2UEME 3q PUEB SISYIO0 JO dIMIBU
asJaAlp ay3 Hoddns pue adssy

spuno.8sjoeq asiaAp jo sjdoad
UM 2)B10qE||0D pUk 1BI13U]

UOIN3ISU] 3Y3 Sso.oe
s|oo} pue saypeoudde ‘sassadoud
juawaBeuew ajdoad asndeid
152q 21es0di0oul pue dojpasg

HOld3dNs

SUOUSAIRIU] [RIPSWLIL
PULILOIDI PR $35530.4d
oM pue Wwied} aandayaul Kiuap)

QIDNVYAQY

Ayqisuodsau
pUuE UONQLIILOD Wea)
aseaunuy 03 sanunyioddo y39s

1IN3ILIdWOD

Buinjos weyqoud
pue Supiesieod weay u ajedpiey

STIATT INFJWIAIIHOVY

$3A11221q0 [eUOHN}ISUL BANDE

0} JapJo uj sdiysuopeR.1 ainynu pue pjng pue judje) asjwpndo ‘Ayjssaaip 19adsad 9)doad aSesnodus pue asdsu; ‘98euew AfPARdaH3 FNOJHNIIA SINALIINAD

JuswaSeuey sjdoad :JWVYN ADN3L13dINO0D

S3IDNILIdWOD DNIAVIT H3ILSNTD

9/S207 g ainxauuy



Yo % e -
oM

SHYSU
a8euew 03 saunpadoid Ajdde pue
uonejuawa|dwi £31jod JOJUOW
UODIIED0]|E 3DIN0SA pue
s)nsaJ [euoidadxa JaAl3p O3 Wea} sdajs ‘saugpwin 0) syusunsnipe
1o9l04d 33eAROW PUR OUBNRU] e papasu ayeW pue S32INosal
J0 @sn pue ssaiSoid Joyuowy e
papaau .
Se SpeW ale syudunsnipe jey; £ 12UURW JUI)SISUOD B aping se
pue ‘uopiesijiin 3xunosaJ [ewpdo MMMW% %DM%:M._MM:%QMM:MW Mu,u_ “.__ME . u sapijod £|dde pue syuawaunbax uonejuswaldui 153foud |nysssdons
pue ssas8o.d yoeu3 03 paiopuow ! P HEsEl fionieys yum A|dwiod) e Jo saydeodde puesynsatasn e
aJe swelBoid jeyy salnsug e
d fouod ul-Anq 3d3foad S2|qeIaAl3p 343 Jo uonajdwod HIOM UMO
sue|d uoe a|qeiom ol A2jjo Supjaas Ul sapjoye)s JURA3|aL 2A}D2Y3 3Y3 3}R}|IDE} O} $321N0S3. UM p3IeID0SSE Ysid pue 510308}
$OUOREISUEINIBURIPUEIPESIL (o pue sanuoyIne |3a31-do) aajoAL] e pofoid syendosdde Ayuap) o 33EDIUNLULIOD pUE JUBWNJ0Q  »
syaloid jo 32308343 J0 53AR23I0 sa|qesanep saAY3Iqo 21523es s,uoRMHSUL
) pue fyjenb 2u3 Suisiwosdwod i 33 03 uone|dJ Ul spafotd
S3WO0INO0 Juawd|du 0} Aji0yne INOYIM panbal UBYM 4o Ayfenb sy pue auypeap Y3 03 uohie| | $309)
Jo suonisod uy ajdoad sdusnyul e 198png pue s ao.um tw_.o._ digpow 1aloid usamiaq adueeqepuly e JO |euOnRI BY} puRISIDPUN e
S2AI123(qO0 [eRUOIINMISUI ISI[BAL sjuawalinbas suonepadxd JUSWRA|OAUL Joployayels
03 Aj8uip.10>3e spafosd adods 92JNO52.4 PUB JUDLLSSISSE punoJe £y1e[d 3325 pue pue suonedydwi ‘A3ojopoyiaw
pUE SISA[EUE 0JDIW PUE OJdEW poedwi yZnosyy saSaens wea) 1ofoad ay3 Jo saniqisuodsal juswaBeuew y3foud pue weiBosd
Ji833e41s aajsuByaIdwos B DRNQ uawaSeuew ysit sapaYs A|ddy o pues3joiaylauyaq e J0 saunpadoud pueisiapun e
sawo23n0 3oafoud sjeo8 jeuopanasuy 03 Sujplodde sauo)sajiw A3y pue snyeys 3dafoad sonuOYINe JaySiy Woy
paJisap 4o suoped)dw; wiai-Suo) $121}4u0> pue sanuoud aduejeq 3L} 2ILDIUNLILWIOD PUE JUIWIIA|OAUL [eaosdde saye spaloid ajeniu]
au3 asiien3dsouod pue puessiapun pue swesSoid aydipjnw a8euey o 1aployayels peouq ysiiqeiss e

Hold3adNns

QIDNVAQY IN3LIdWOD

ST3ATT INFWIAIIHOY

S9A1139[q0 39S UO JaAjPp

0} J3pJO U S3PARIE dYads azenjead pue Jojuow ‘98euew ‘ueld (ASojopoyrawi JuawaSeueu 133fod pue wesSoid puejsiapun 03 3jqy ENORUNMIATEAINILGRIOR

juawBeuepy 13fo1d pue wesSoid TIINVYN ADNILIJWOD

SADNILIdWOD DNIAVIT S Y31sN1d

97/Sz0T g 24nxauuy



N'g

c

193pnq 1suieSe Supuads
21eudoudde aunsua 03 sadj3oead
uofen|2Ad pue Suuojuow
Jadoud yuswis|duwi pue Ajnuap)

53s5920.d pue B3Ep |[R[DUBLL YPM
Suyjeap ui wsijeuoissajoud Aejdsiq

Juawageuey
[eDDURUYY 10} yJomawely Aioje|nSai
5,Aunsea.] jeuoneN ajo0woid

pa3epdn pue pamaladl

2Je sauyaping Aunseal] [euoneN
Aq paainbau se suojonJisu)

pue uopesajap jey} ainsug

|O43U0D
1355€ 3A04dW) 03 SPOYIDUW MIU
juswadwy pue ruspl ApARdy

Jonuod 3asse Suipiedal
sainpa>0.4d pue sapijod uo 3snpy

suolsaZSNs pue
suols3ap Jo suonedjdw [epueuly
3y} pUB)SIAPUN PUR I3PISUOD)

sSujaes [eppueUy 3A3JYDE pue
juawaSeuew [epueul daosdwy
0} sdiysuauysed sunyinu pue pjing

sacnoead

JuswaSeuew [epueul) jo LBy
pue Ayjenb ayy acueyus 0y

aoe|d ui sassanoud pue swa3sAs Ind

sjeuLio) paypads
uo paseq syuodau [epueuy ateday

|0U0D Jasse
30 dd>uepodwy 3y} puelsIapun

sassadold [epURUY 1940
pue aunypuadxs uo uonnsul
343 404 Lo J1831eNS 39S

SuJadU0d JuswaSeuew [ePUBLY
pue 8upa8pnq xajdwod ssaippy

juawsSeuew [epueUY
03 Yoeoidde Suiaes-1s0d B dUWINSSY

Ayjiqe3unodde epueuy
Jo @>uenodwy ay) puelsIepUn

uonnSul
3y} 40} syI0M3WR]) 198pNng 135

uonmsul
33 JO SaAPDD[qO d18a3e.)s 3Y) 0}
pauBije ate yeys s328pnq aJedasd

S5 |eRURLY
a8euew pue Ayuap! ‘ssassy

swaysis pue sassadold
‘@2ueulaA08 |erDUBUY ‘SWSURLYDIW
Buntodaa ‘eyep [euUBLY JO S32UN0S
snoleA Y} 03Ul ssauaseme Lejdsig

spuaJy aumypuadxa
ainmny Susoyuow pue Supenjeas
uj 3sisse 03 sjoo} Suluueld dojaaaqg

doldadns

Aupqisuodsau

UMO UIY3IMm SaLIaNb 0) siamsue
a|qIpa.d sapiao.d pue sassadoud
Bunseoaloy pue SunaSpng
‘Buiuueyd jo diysisumo aande ave)

J3IDNVYAQY

e A3y moy

pue Suiysedasoy pue Sunagpng
‘Buiuue|d ‘sydasuod jepueuly
[e19uad Jo 98pajmou Nquyx3

IN313dWOD

S31}IAIDE pue
$255950.4d [RUOIIMASY] 0 )E]DI
Aoy se spoyraw pue sydaduod
[elPUBUL DISEq pUBISISPUN

STIATT LINIWIATIHOV

Jauuel [ediy32 ue up paSeusll ale SUOJIDESUERI) [R]JUBUY ([ JBY} 2INSUD 0} JaLIng *sadpdead [epueuly pasiuBoda. YyIM dUBpIOddE L)

sassado.d jJuawaindoud Ja)spujwpe pue Judd SeuBU XS [BIDUBUL INIJISUL ‘MO]4 Ysed joa3uod ‘s3a8png a8euew pue ueld ‘opdwod 03 3|qy : NOILINIAIA ADNILIJWOD

Rwageuey [epueuld * JWVYN ADNI13dIN0D

SAIDNILIdWOD ONIAVIT +H3LSN™D

9Z/S202 g d.nxauuy



uonejusawaldun

10} [enuaod ayy Anuap; pue
SOLRUADS 3d13deld 153q WOoL) Seap)
MB3U 23S pue )sII pajendjed el

UOIBWLIOJSUB.} DAIIDIYD 3E3||IdE}
03 @>e]d U] SUOIIUBAIDIUY [eIpaWL
nd pue a8ueyd yo ASojoudAsd
pue 1>edwi ay3 pueisiapun

sjeo8 pue saAd3(qo di8ajens
s,uoiIN3Isul BY3} Ym paudye ase
ey} suonuaAIul d8ueyd usisag

sasjpoeud sBueyd 3saq ysuede
suonuaAIajUL 38ueLp lewyduag

si01oe) 93ueyd 03
3oue)SISaJ BUIAJOSa W )SISSe pue
s|2A3] ssauipeal agueyd Anuapl

JUBLWUIA0S

[e20] Jo 2d03s Japeoiq Y3 uIyum
UOIINIISUL 33 UO SUONRUSAIIIUL
a8ueyp Jo Pedw ayj puelsiapun

swelSoad
aSueyd (npoedwy up pes) ay) el

sJoployayels
1UBAS[R. WUy 28Uey> Joy
|eaosdde pue ur-Ang uiesd 03 a|qy

suopuasul 28ueyd Sunnond pue
sweJSoad aSueyd ur a3edpnleyd

saAnenu 8uUey> punoJe
sta30 auidsul pue 3jeAIOW

a8ueyd Suneyppey

ug aduele d18a3e1)s Ysijqels?
01 SJ2P|OYIN LIS SNOLEA UM
sdiysuorielal ainynu pue ping

WEd} JIOM UMO JO DPISINO
suoya auey> peaj 0} J233UNjoA

510338y
aBuey> 03 due)sisas Supnput
‘uoiewIO)suRL) 03 s8uUaleYD

pue ysu enuajod Ajuap)

28ueyd aeafanuy

01 MOY pUR S10}28) 3DUR)SISI
‘a8ueyd 40 sP2YD dY) U0
SIaquIBW Wea) aping pue Jojusy

SSIUIAIPIYD S,uonNUISUL

a3 adueyud o3 saydeosdde mau
2onposul pue udisap pue A323e13s
a8ueypd aenjeas £jsnonunuo)

S2[qRIDAIBP 33 UG PISNI04
way} dasy pue aSueyd Suuinp
SlaquIaW wes) Isisse 0} 3|qy

23RS pRJISIP pue
JUBLIND 3} usamiaq sded Apuap)

suonRuaAIRIL a8ueyd
33 ajesodiodul 03 sassad0ad pue
$31n3oN43s Juaind 3depe A[pARdY

saAneRul 33ueyd
Jo4 diyssosuods pue ui-Ang aindss

a8ueyd
Suunp sndoy pue wed uejuey

a8uey>
1oy spaau Jiseq Ajauapl 03 2|qY

suonuUdAII 33 Woddns
oym s1apes| agueyd Jo ylomau e
91e2.0 pue sjuafe a8ueyd Josuods

HOld3dNs

S13P|OYDNRIS JUBAD|RS
03 ssau801d £oAu0> pue synsaJ pue
peduy aSueyd Jopuow AlRARdY

QIDNVYAQY

£unwiwod 3y 03 sadJAIRs K3jjenb pue Jeuoyssajold JIASP pue saAJIRINUL
mau yuswRldw) pue IALIP A|jNyssadoNs 0} JIPJO U} S|9AI] || UO UOREWIOISURL) [EUOJIN[ISU] 9)B[jU| pUE 1534p 0} 3|qY

STIATT EINFWIAIIHOV

JUBLLUOIIAUD DIWIOUO0D
pue feoyjod ‘[eros ay3 uo yoedw
a8ueyd 2y3 Jo sisA[eUR uB WIOHIY

INILIdWOD

diyssepea aluey)

SAIDNILIdWOD DNIQVYI]

SDAIIEIHUI UOIJELLIOJSUR]Y
40 S}J2U3Q Y3 PUB SUOUBAISIUY
a8ueyp Jo ssauaseme ue Aejdsiqg

INI43Q ADN313dWOD

* JWVN ADN3IL13IdWOD

[R-ENRYa D)

97/ST0¢ g ainxauuy




G & 2/ s

oM

awaA0sdw

10} SUONEPUIWILLOI3I dpiroid pue

uoneiuawa|dw yym sadus|jeyd

puE Sjutel3suod ask|eue pue

Anuapy ‘sapijod jo uopeNULIO
3y Joyuows pue Judwidw] e

[2A3] sassas04d pue swaiss
JuswaBeue ysi dAIsUYIIdWOod

oJdeuwl B U0 sapijod JO uopReNULIOY
juawadwi pue fnusp] e

3U1 9AUp pue aJp ‘adeys 0y 3|qy e

JuUsWUWIRA0CS [B20] sueld
}0 SSBUIAIIIDHD 33 2dUBYUS 0)
[9AR] 9ouewWIdA0S dApEIRdOOD UO
sdiysuopeal aanisod 28104 01 3|qy »

UoURI34 3sM Jo Sulpueisiapun
ysSnouoyj e jessUOWIST @

saAnRalqo

Jusweeuew [BUOIINIJISUI 4O JUBWIDAILDE

$9ARY2[GO JO JUBWBAIYIR
d>ueydwod pue suoUIAIRI

UOE|NLLLIOY

asoeld 1saq “uswaBeurw Ys| uo
JUBWILIDAOS |0 BSIAPE 03 2|qY

ay3 uo apadwy jeys ysi NP
pue juaaaid 03 saydeosdde pue
£Sojopoyiaw jonuod Ysi A|ddy

33 INSUD O} UCHNYISUL DY LIYUM
uoje[nuiioy A3110d dAup AjpARdY

foyj0d ojur induy apinoud

jlomatueay
2ANEISIB3] 243 LIYIM SDAI3DD[q0
|2UORN}ISUL JO JUBLUBADNDE
ainsud 03 £330y dduRdwod
pue 2>ueULA08 Juawaldwy)

sajyoid ysu
dew pue s3SED3104 YSH pljeA 2383
js11 aInseat pue askjeue ‘Auspl

UOIINHISUL 23 LILYHM

suoisiap Supiey ysu Suisiwndo
10} sassa204d pue sanbjuy>ay

3y} Jo Suipueisiapun 3jeisuowaq

SIop|oyarels
uaaM)aq sdiysuonejal 3|qexiom
Sun31504 UO 3>uepING saanbas
nq auswuiaA0g aanessdood

JO INJONUIS BY) PURISISPUN

syuaWRINbaI dURLIBACS
ypm Suikjduwiod uj JusWwLWod
10 19A2] ySiy e densuoWA]

d40143dNs

SI9ALIP PUB S9A1D3[qO [euonnNMISUl
A9 03U saAIRIIUL YSH YUl 03 2|qY

AIDNVAQY

9593 ssa4ppe 03 sue|d

JuaWwajdun pue si03dey adueydwod
pue ysi pue 33uewdA08 jo
Suipueysiapun ysanosoyy e Aeidsig

1N313dWOD

sjuswaJinbas yans
Bupuawsajdwi u uswdoasp
pue asueping aunbaJ 3ng si03oey
2>ueusda08 pue ddueydwod
“ysu Jo ssaualeme diseq e Aejdsig

STIATT LNIWIAATIHOV

sdiysuoneja. adueusdrod
aape1adood asueyus pue sapijod Jueas(ad Jo uonesiemdaduo ay) 19341p 03 d|qe “JaYyng ‘suopedijqo pue saddesd dueUIA0T
Jo Sujpuejstapun ysnodioy) e Kjdde pue syuswanbad asuedwod pue ysp SuSeuew uj wspeuojssajoid Ajdde pue 1aup ‘930woud 03 3)qy

* NOLLINI43d ADN3IL3IdWOD

diysiapea 2dueUIA0D

*AWVYN ADN3L3IdWO0D

S3IDN3L3dWOD DNIaVIT S Y3aLsntd

92/920T g 24nxauuy



suoIspap
|edows 3A3IYDE 01 A[JUa3SISUOD
sajdpund esows |essaajun A|ddy

ures jeuostad }a9s jou pue
W2} & YpMm Ajun Ut Y10Mm 031 3|qy

siapjoyasess
[BLLISIX3 PUE [RUIIIUI O} LOIINISUL
2y} J0 anjea a3 aowoid ApAdY

pajou
uaym Lysauoysip pue uodniiod
1suieSe 2oUe3s aAIIE ue SINEL

UAWUIRAOS

[e20] 4O 352433U) 3529 YL

us pue Apdwoud 3s3433Ul O IPUOD
40 SUORENYIS Y3M [edp 03 3|qV

dqeloAesun d.B s3dusNbasuod
23U} JI U3AD ‘SUOISIIBp pue
suonoe umo Joy Ajjiqisuodsal e

suope|nSaJ pue s3|nJ s,uonnNUIsUl
au3 yum JusNISU0d 4. 3B
Seap| puUe s}a13q ‘SaN|RA JURsAId

utes Jeuosiad Bulya9s oYM
SJP1IBL JO SINJBU [BIUIPPUOD
3y} JouUOY PUB PUBISIDPUN

JuaWUIDA0S [20] JO SRARDRIgo

ay3 poddns 0y uonnyysul

33 SSOJDE SAINSEaW A}jIgRIUNOIIE
paJeys pue spiepueis Aju8a3u 395

SJ2P|OYIYEIS JUBAIRI JO
teaosdde a3 uled pue yuasedsuen
3Je 3By} SUOIIEPUILILIODA

pue sjesodo.d asew

UDWILIBAOS
1220} yum uondnaiod pue
Ananoe yuanpnedy Jodal A|pandy

JU33UJ [BIOW YHM SUIUOSES puR
Supueissapun up Juswdoldasp pue
2oueping sauinbaa 3nq ‘suonenyis
[e40w Diseq AlUap! 01 3|qY

uopdniiod
pue pnel} 12quiod 0} SAINseaw
juawaidun pue dojaasp AjpAndY

SIUBWIWIWIOD
yum suonde Suiudije ySnoayy
1>adsas pue 3snay uied 01 3|qy

12M|p 0} jqeun
USYM SI2YJ0 WO IJUB)SISSE

3[39S pUR SASSIUNBIM PUE 5IHEISIW
umo jwpe Ajuado 01 3|qy

uonRMINSUI Y3 JO
suopengal pue sa3[nu diseq Mojjo4

sadpeld feiow Jo
DAPNPUO JUIWUOIAUS LR 93B3ID

dold3adns

UO0{129.0102-J|35 JO SaInsesaw
A|dde pue dojaaap ‘A4nuap]

A3IDNVYAQY

ST13ATT INIWIAIIHOV

UORMIASUI 3Y3
pUB JUSWILISA0S |220] JO S3n|eA
AU} YIM JUSWUSIe U J|3S 1PNPUOD)

IN3ILIdWOD

sajdpund

Sunuaws(duw upuswdoaaap pue
?>ueping saunbau ng ‘Aud8aauy
yum Sunoe jo yoedus ayy asiesy

Huajedwod

|esow s3dayyaa Jey) sojaeyaq Aejdsip Ajpualsisuod pue £)1a8a3ul pue K)sauoy sajowoud jeyy Sujuoseau Kjdde ‘1083113 esows Kyauap) 01 3|qy =NOTLIN BSOS R

uRdwo) [elow > IWVN ADNILIJINOD

SIIDNILIdWOD FHOD FH3LSNTD

92/ST0T g 2Jnxauuy



w o 2y

a>ueptodw pue fouadin
JUBA3[R. 413U 01 SulpJodde
5129foud pue sysey asiIoNd e

$3IURISLUNIID
SuiBueyd jo Sy wsueid ydepy o

UONESIUBSI0 PLE SIN3INLS JaYHny
aanbau yng “yse} e 1oy pasynbad
S92UN0S3J puUe UojeuLIo] SBUBLY e

suerd £>usBunuod
ojendoidde juawaidwn pue udisap
pue si01dej) ysu a[qissod Aji3usp| e

s3nsaJ asxueuriopad
Jojuow pue ssaiBoid saunsesyy e

S37IN0SAL PUB W) JO ISN JUSPIYD
yum pue 38pnq tiyum pauuopad
ade A3y} 3UNSUS 0} SHSE} ANPAYPIS e

SDA13(qO [eUONIISUI
aaalyde 03 sued aaisuaya.adwod
pue pajiejap ‘4e3pp dNpodd e

suonoe pue suerd Suidojaaap
Ul SRAINIDIO WS- HOYS UO SND0] e

sad3lqo syalosd pue $3A[392(qo 9oueuLIOMRd 5,Wed)

JEUOIINYISUL JO JUBLWIABIYDE
3y =1ejdey 03 s32aloid

S$HSEY} 104 SDUOISIIW pUE SBAID(qO

ays o3u) aes0diodu) pue sjeos pue

J2W 2Je SRA11DI(QO el dUnsud
pue sueld Sunsixa moj(o4 03 2|V

‘S3UiDWI} DISIEDI ANPIAYIS e sueld wii)-Suo| pue poys dduejeg

jueA3jaa Ouf Aojod de[SURI] @

sueld aaisuayaldwod pue

papeiep Suipiaocld upuswdojeasp

pue 2>ueping sanbau

1nq Suisiue8io pue Suuueld
jossacoud ay3 puessispun e

JUBLILIRA0S |BD0]
pue uoiNISU; 3L} 4O syuBWaLNbal
uua} Suoj pue winpaw

“uoys }sed210) pue 139301d 03 2qY e

sysey a32jdwod 03 suonde pue
so8eys paunbas adueape ur fynuapy e

sysey o sduepodun
pue £>uaBin ayy asiuBodsy e

uonejuaLwalduwl [nyssadons

104 $321nos3. 3jeudosdde uBisse
4 . : 3Se} & 10} pasinbal sacinosal saARoRiqo

pue uoneuroul asiuegio 395 punoJe syse} asjuedio
A2rendoidde pue A[pAdy e pue sue|d 5iseq MO[|04 012|QY

suopde pue
sueld Suidojaasp uaym saAneRIul
pue sa1893.43S PROIGUOSNDO] o

pUR S31}IAI}DE 31BUIPIOOD pUue

ajeigayu; ‘suerd aaisuayasdwod

dojeaap ‘saandalqo
[EUOIINIIISUL SUYIP 01 3|y o

HOIY3dNsS AIDNYAQY

IN3IIIdWOD
STAATT LINFWIAIIHOV

ysid 38euew o3 suejd LH>usBupuod

WBPY4R pling pue K19A3p 9214495 Jo L31jenb ay) aunsus 03 A]2AN23)49 S224N0sAL pue uonetusoju) asjuedio pue asplold ‘ueld o3 ajqy *NULUNEEOPZR S SaMEag

Suisiuegip pue Sujuued $IWVYN ADNILIJWOD

SADNILIdWOD THOD $¥3Lsn

92/S202 g aunxauuy



IMMI

Spaau Jualp Ay3uapi 03
yoJeasad ul a8e8ua Aisnonupuod

uonUIAINUL

|eipawal asodoad pue saypeosdde
SANEBAOUUI 03 RAIDNPUOCD
sapunpuoddo asAjeue pue Ajauap|

SIUIDJU0D
PUE SJeUJLIRS JUIWUIIA0S

[ED0] [BUOIIEUIRIUL PUE [BUOIEU
ul 28e8ua pue suolnjos adoeld
159q Suneys uj 9]0t dade ue Ae|d

uonedjdde jeuonmpsul asodoad
pue AIAjjep 331A49s pue ssad0ad uj
sasnpead 3saq pue spuaiy Anuap]

sassadoud
jewsd3ul ddueyu? 03 sanunuoddo
Anuspi Alsnonuuo)

uonesiwndo ssa>oud
pue AI3AI[9p 3D1AI9S JDWOISND
SANEBAOUU] UO 19pE3]| JYSnoy3 e ag

SIIpP|OYDYE)S JUBAR[RI
wouy suopuaAtalul pasodoad Joy
ul-Ang pue jeacsdde ue8 03 ajqy

siapjoyayels
pUE SuOoIIN|Os dAIjRAOUUL

pue sanunyuioddo mau Jo
SHUIQ Y3 }EIUNWIWIOD AJ1e3])

Hupjuiyy sAizeAoUL

yons asueyua o0} satpunoddo
aJo0|dxa pue 519430 40 saaidadsied
pue seap| ay1 03 U3isi]

yoeoidde

uopesiues.io Suules) e smojjoy
pue Supjuiyl 3A1BAOUL SISOy
Jey3 JUSWIUCIIAUD Ue 3183d)

uopnisul aY3 oy Snoay seap;
MaU JuaWRdw pue N0

JSCYNETS)

931A43s pue sassad04d aaoidwy
03 sapunioddo uo siapjoyes
|ELLISIX3 PUE [BLLISIUL }NSUOD

onb snjels ay3 saduajjey>
AjjeuiSiew 3eY3 SUOIUIAISIUY
[eipawal ajdwis asodoud

32UBLNI0
a8euew pue jusaaid 03

sa8ua|jeyd A3y Ui spua.y Jojuow
PUE SUOIIN|OS PURWIWIOIA. ‘Dshleuy

UORNMISUI Y3 Ul
SeaJe SNOLIBA UO SUOIN|OS A1usp)

suonn|os A4uapi pue
spued a)qeadeuew oyl swajqoud
xa]dwod umop jealq 03 3jqy

UOIIPUNY UMO UIUUM SHSBY
wopad 03 skem mau pusiwoday

Suiajos wiajqoud
paseqd-1oe) pue jedndjeue 03
SADNPUOD JUSWUOIAUD UB 3}e3LD

swiajqo.ad xadwod Buiajosas
pue SuisAjeue u sienplaiput
ajeudoidde uym ag8elug

swiajqo4d
BuisAjeur uaym ssauySnoioyy pue
WBisul ‘Kuandaigo ajensuowag

SI9Y10 Wody
aoueysisse Bunsanbal yym sisfjeue
juspuadapul Pduejeq 01 2|qy

sanbiuyda) pue
sayoeosdde Suiajos wasjqo.d pue
jeand[eue xajdwod ajenysuowag

40143dNs

sanbiuyday pue saydeoudde
SA13BAOUUI PUE [B21A[RUE
UO SI2qLUSW W} SIYIBOD

QIDNVYAQY

ST3ATT LNIWIAIIHOV

SUOIEPUILILIODII 10}
ajeuonel apiaoid pue saydeoidde
pue sanbiuty>s) Suiajos

wajqo.d [eo180] aensuowaq

INILIdWOD

saA1R{qo d18a3e1ys A3y aAdIYyde 03 JBPIO U] sassad0.4d [euonnisuy aaoadug

ssauy8nooLyy
pue |IR3ap YdB] Ing ‘sisAjeur
Jo uonesado diseq ay3 puelsaapun

0} 3Aj3EAOUU| 2B JBY) SUOHIN|OS Paseq-)oey) Judwa|diuy pue ysijqeiss 03 spuaJ) pue saSusjjeypd ‘uojjewsou) asijeue Kjjespsd 01 3jqy F AU EMNESION AN 3.4 30 HaR

uoleAOUU| puE sisf[euy > IWVYN ADNILIJINOD

SAIDNILIdWOD TH0D $Y3aLsni

97/S20¢ g 2Jnxauuy



INﬁI

saydeosdde aopdeud

153( dJeYS pUe Seap; mau U
03 SUOISsas SulieYS UOIIRLLIOLUI
pue a8pajmous| 1ejn8aJ ploH

Buneys agpamouy| pue Suiutea)
JO DADNPUOD UNYND B 33B3LD

SIOPJOYINRIS [BUIDIXD puR
Jewsd3U] YIMm suopdel3u; ug saujod
a8pajmouy| yojdxa pue asjusoday

JUaWaBeUEW UOHEBWLIOU] PUB
a8pamouy| 104 swishs Suionuow
pue sainsesw 33endde ysi|qeis]

Aouapiye

PUE SS3UBAIIIDLD [RUORNHISUY
2dueyua 03 a8pamouy
28pa-Sumnd pue juead|al
apiacad pue 4o1easad 03 SN0
[EUIDIL] PUB [BLIDIXD 3SN

SI9qUIALW WES) PUE SIBploYiels
[EUIIUL YHM 2Bpajmou
pue uopewou; dseys Aueinday

yoeouadde ainjew e ajensuowaq

SUOIINHISU] SNOLEA
sso.oe JuswaSeuew a8pamoun
as1oead-359q ajowo.d pue aieys

uoljeuIojul SULIEYS 10§ SRINJINIIS
pUE SWSIUBYd3W 31831 A]PAIDY

aseq 98pajmouy a3 aseadul 03
UOBWIOLU] JO SIDINOS MIU IS

JuaWaBeuRW SFpajMOU
d3e|1D.) 03 JUSWIUIDA0S
|edo] ssoude sdiystaupsed ysiqeis3

spaau JuawaSeuew
a8pajmouy| a4niny 133W 03
sassan0.d pue spiepuess dojpasg

suoinjos

apino.ad pue suolsidap aduaNpU

03 A]9A1372442 UOIIEWIIOUL SN pue
$32JN0S SNOLEA WO BIEP DIBN[EAT

SUOISNPUOD Melp 0]
uoneLoul 331duU pue askjeuy

uoleULIoLU} PUB 38p3IMOUY 34eYS

pue ujeg “a3s 03 patamodwad
21E SIDCLUIBLL W) BIBYM BINYND
pue uojsia e pioddns pue aeau)

d0Id3dns

SWwIsAs

pue syuswanbal JuawaBeuews
a8pajmous| pue uoniewIOU
a4mny Pipaud RpAnDayY3

JIDNVAQY

Buueys uopeuuou; pue
a8pajmouy jeuopnisul a8euew
03 A30]jouyda3 pue swaysks
uonjeunou; ajeudoadde asp

1INI1IdWOD

syalod pue sysey oydads
104 paJinbai uoneuwioyul yueAs|al
yjoel) pue asL0833ed 139)j0D

STIATT LINIWIATIHDOV

jURWILIBA0S [ED0] JO BSE] ISPIMOW)] DAIFIDJ|OD Y3 BJUEBLUD 0} JOPIO

u} ‘ejpawi pue sassado.d snopiea ySnoayy uopewogu) pue agpajmouy jo Supeys pue uopesauad ayy ajowold 03 3qy | NQILINIEG ANILIIINOS

juswaSeuey UORRUIOU] pUR 8pajMouy : JWVYN ADNILIdWOD

SAIDNILIAINOD FHOD L YALSNTD

97/ST07 g a4nxauuy



<

- MM -
auydpsip pue as>ua1adwod
[eJ0W 4O S|9A3| YSiY Yyim eipaul
93 UUM JROIUNWIMIOD 03 31qY o
uoRN3sUL ALY} Jo a8ew dasod e syusWnd0p
IDUEYUD 0} %335 pue slapjoyaye3s UD3}LIM PRJMIONIIS-||[om pue
[elalxe 03 uoRMRsUl 3sUOD ‘pasndoy “Jeap dwiod e
3y} ajowoud pue jEIN e
sJap|oyaels
Alfewiz1xe pue JuawiuRA08 x3[dwod punoJe suopenosau URAD[J WO JUDLDITe
jE20] Ulylim s|aA2| Juaioip P21p >_U>_“U0tw 01 9|9V * pUE JUDWINWIWOD .toan_:m MC_NM
38 SUOENOZaL AJRUIPIO0I 03 3|qY e 1By JOULIBW B UJ JUSIUOD JBARQY o
SUOJIESIDAUOD d3epasdde sanss) xa|dwod dajsuen A|33enbape
JEJ1314D pUR UOREIUNWIWIOD uo muC_O&>>w; MC_HNU_ESEEOU uoneuoul _NE_un_O 21e}|Dey wwﬂw_;OCv_ pUE UOIBLLIOJUI
w>_uU=UO._& pue ucwhmn_wcmh— 0} uaym spaau |euoiiniisul pue adusipne 243 jins 0} w_>um £oAUOD pue jeujwassiq P9
DAIPNPUOD JUSWIUOIAUS LB 593831) o yum saandadsiad edpyjod aouejeg e puUE JUSU0D UonREIUNWIWOD Ydepy e ) ’
uonelIpIsuod
HUBAS|3I pUE sJa1{9q pue sapnyie
inydedul sl eyl UOHRIIUNWILIOD £821e135 UOKEIIUNWIWOD ‘Aot % 1=qp P yaﬂ 01Ul DUIIPNE ) e} sAemje
. d RI2ASI3C 3SISAID 33ePaidde 10U S0P INQ “ISUUBRW PISNI0}
aanisod y3nouyy say)o pauysp-lom e dojpAaq e pUE 9}E19]0) ‘PURISISPUN 0} 3]y o
ajeAnow pue andsu 01 2jqy e pue teap> e useaplSSAIdXT e
3 3 5|00}
unieAnow pue 3uisalajul
uonmAsUY sispjoyayess B Hwﬁ i c_.wm:_twm. yons Buisiin ui 2>ueping saanbad
H H i
ay3 Sunuasaidal pue suonenofau JUBAD|S.4 03 51333RLL DARISUDS pue _mE.._ouE_ LB BTGl SUROUR Ing ‘@duaipne ay3 Joy ajeudoudde
ulisierads ese papleSay e 3SI-YSIY 3EDIUNWIWIOD APARDIYT o UBSTEn _.>_ — _.m soudx $]00} pue SJ9A3| UOREDUNWILIOY
PUE S|EnpiApul 03 Seap) ER 10} BulpuelsSIDpUN UE 33RJJSUOWDQ @

HOold3adns

0) J3P.0 U dUBIPNE 3y} 104 deldoidde Jsuuew 3spUOD pue PasNI04 ‘4ead)d e U] seap) pue IZpajmouny] ‘UonBUIoUl BLeYS 0 AqY

QIDNVAQY IN3LIdWOD
ST3ATT LNIWIAIIHOV

JWOIN0 Padisap D3 PADJYIE O} SIP|oYe]s duNIU} puke apenstad ‘Koauod Ajpapdaye
N0 PALISIP BY} DABJYOE 0} SLapjoye) |Jul p p [9ARI2Y NI430 AINILIAINO)

UOIIEIJUNLIWO) *IWVN ADN3L3IdINOD

SAIDNILIdWOD FH0D Ld3Lsnd

92/ST0¢ g ainxauuy



3
©¢ i \\w

o

Ivﬁl

weduw ydiy e plaif 3eyy
saAloe [edd uo djdoad sndo4

UoIINIASUI Y JO H40M

a3 uinjea pue 3unen(eas ‘ssaddns
Suunseaw pue Supopuow
‘Buppoeny ‘saniiqisuodsaa Suluyap
“yaom SuiuBisse pue SuiBeuew 10y
swaysAs |euonnisul Suysiyqeis3

s|eo8 asijeas 03 sueld uonoe
Ishipe pue syIeqQISS SWOIIBAQ

aanssald
Japun paoce|d uaym sandino
Ajjenb uo sn>0} e uRUIR N

papaa se syuaunsnipe

a)ew pue sajepdn smels

apiro4d ‘sadinosal Jo asn pue
s40Mm y0 Lyfenb ‘ssasBoad sioyuow

aJnssasd Jopun uaym uoneyadxs
199W 0} S|jIej INq ‘sadueIsWNIID
[esaua8 i sjaom Ayjenb aonpoud

steo8 ysiidwodde
03} syjsi1 9jeudosdde axe]

suoneadxa

Suiaaiyde 03 Juswwwod Keydsip
pUE LB} PUE 43S 03 SAARIRIGO
pue sj2o8 SuiBuajjeypd 125

$3A13221q0 2AdldR 03 JBPIO
uj synsau o Ayenb pue Ayjenb
pue Ayjuenb ay3 3duejeq o1 3jqy

sdom jo Ayjenb ayy Sunesodioduy
u) Juawdolaaap sasnbal ang
ndino jo Lynuenb ay3 uo sndo4

suopeadxs uLR}

Hoys pue -3uo| Sunedunuwiuod
‘s;eo8 weay SuiBuajjey> pue
SNOMIGUIE 1395 01 WEI) YIM HI0M

uonadwod o3
ysnotys spaloid pue ysey mojjod

£yenb yBiy jo indino sanpoud

piepuejs pood
€ JO SI 3By} S3L0D3N0 3INPOo4d

paxnnbau

U3YM SUOJIUIAIDIUI [EIPDLWIA
juaw|dwi pue a>ueuniopad
UMO Jojuow ‘spaepueys A3jjenb
puUE S3NS34 BY3 PIIDXD 03 JWIWIOD)

spdepuels Lyjenb pue synsads
Suinsiyoe 03 yoeousdde payywiwod
pUE PaUILLISIDP B d3RHSUOWD(

spaepue)s 33s SuiAsp)de
punoue sysey} pue sassadoud
uisap pue spiepueys Ayjenb 135

9|04 2y} U paanbau synsau
JO [9A2] WINLUIUIW Y} 3INPOId

asueuwLiopad

Jeuossad Joy spJepuesls

ysSiy s1as pue sjeo pasnooy
-juaip ‘SBuiBuajjeyd dojaaaq

paressip Sulsq
SPIOAE PUE }NSaJ PUD 3Y3 UO SN304

s)nsa.1
122103 ay) Buladiyde ul apud
pue juswwiwod wiy Aejdsig

S3NSJ 3594103 3y Suiadiyde
0} JUSLLHLLILLIOD JISeq B MOYS

s1nsaJ pue spaepuess Kyjenb
paa2xa 01 51330 pINS pue Yoeod

d01d3dns

wndino
f3enb ainsua 03 sawodIN0 pue
SpJepuels umo AJlIaA Apudlsisuo)

J3IDNVAQY

STIATT INFWIATIHOV

satpane fyoud-1amo)
£q pajdeaISIp 3WOd3q J0U S0P
pue suonoe Auoud-ydiy uo snao4

EIN3L3IdWOD

saA1R{qo paynuapl ysuieSe Lyjenb pue synsas aunseaw pue Jojuous £[aA]3de 03 ‘Iatang ‘spiepuess Ayijenb 333w 03 s1aY0 ageInoduD

s19)3BW Jueoduy
03 Suipuaie Ul dueping sasnbas
Inq yiom jo Kjijenb puelsiapun

pue suopepadxa paedxa 03 SujALs AJU)SISUOD A|IYM SAN3[QO pue s)nsal Sulajyde uo sndoy ‘spaepuess £3jjenb ySiy uieyujew 03 3qy NOAGASNALTIINOH

snoo4 £3jjend pue s3nsay *IWVYN ADN3ILIdWOD

SIDNILIJWOD FH0D $Y3LsN1d

92/ST0¢ g .nXauuy



uejd yuswdojarag |euosiad

97/9202

) 2JNXaULY



3__2_\2::_2 343 4O Jeyaq uoeBet ayy Aq pausis

Ay

aakojdwiz ayy Aq paiydadoe pue paugis

ea.e yJuswdo|anap/|Inis
uosiad yioddng ao130e4d 0
p33ea.d Ajunjioddo yiopn

sawel4 K1aalep Kyanoe yuawdolaasp Jof pa35dxa SBLLOIINO den 35ueLLIOMSd SIS

3w} paisadsng 30 apow paisadsng pue Sujuiesy pa1sadang

92/S202 D 2JNXauuy



